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8 The State Council of PRC, Human Rights Action Plan of China (2021-2025), 9th September 2021.
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10 Foradescription of a multinational enterprise (MNE), please refer to paragraph 6 of the ILO MNE Declaration.
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1.1 AR AM?

1.1.1 ARBIEN

AUEFRE ANBIBRIRH], otk
Mal. BfE. Rk ES. REEEHHE
S, ANEIFELESHBEBHRINF. F
SZORRMETNER. RUMFILEB.
TEMEBNA], MUK EMITZNF,
FNAHBENZZXENF, F2EM,

AT eI ESTEEMANREE,
AN R PR Z B VRIS, S5 E AT
W—1%, BEEMGEELVBETIVER
AR B, Blan, Hbtighei el aeFE
MR, HERIEEBIBRE A FF; MR
BB IRE BREBEEMNGR
ZHEINEE, BAEIRRBEANES
SEMgmZER;, BRUNBRIARGE
HIms2EH ). BRPAMZTE2SFHR, 0
o B INYEAEEEAATRIFIE]

11 United Nations, “Human Rights” , see https://www.un.org/en/global-issues/human-rights.
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B3RS (1995 ) R

“BSEM VAR LIES N AR ET
MB M, XEAFH B5E A R B RS E
BAMEMRIRIIKAER, KEN;, AANEF
B LUER: B SR AR RAM @AY TR K F
RNEERE LR FAFBINA; AANFZERAER
SANERN S ORRIIAF . mOMEFER LY
WA AAZBREMRIFR TIEFHFRINA];
RLANMBIN LA E TR EARRH
A, AAZEBARRENNF; AANZEER
S b M E N RHRBVFEBINA]; URAANE
B MEPFREFERINF . BEE RIS EIER
P E R LBHAFM A RBING, SRR, JLE.
BRIAMIZAR, ”

BRIRRARIRS (2008 F) R

EABIANRNE T ZB AN —BE R RM
BUAA]; 255, ARMSAF]; UK IR
Mo 7

12

13

14

Boutros Boutros-Ghali, “The relationship between the enjoyment of human rights, in particular, international labour and trade
union rights, and the working methods and activities of transnational corporations” , E/CN.4/Sub.2/1995/11,24 July 1995, p.20,
see https://documents-dds-ny.un.org/doc/UNDOC/GEN/G95/130/59/PDF/G9513059.pdf?OpenElement.
TEEZEXDBEEASMBEEEL, BEABRFEE— M ENER /HMXKARLYS, SEgESE, T AENAEEEDE—
Pk

Special Representative of the Secretary-General on the issue of human rights and transnational corporations and other business
enterprises, “Corporations and Human Rights: A Survey of the Scope and Patterns of Alleged Corporate-related Human Rights
Abuse” , A/HRC/8/5/Add.2,23 May 2008, p.12, see https://documents-dds-ny.un.org/doc/UNDOC/GEN/G08/136/61/PDF/G0813661.
pdf?OpenElement.
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1.1.2 AWBEE

B 1948 FiEd (ERANEF) LUK,
BX & E 7 AR ST BY MLAR F0J3 s &l 1 A b 188
Ko 1%, BEFRARCEERYLST K, FHAIA
RATELETE (WRANEF) BIEM 21,
DA H I BI AR 8]

I ARG EREIL, 5130, FEIFM,
BIEMNANMARKFEZR = FEM) LERF]
;E?Eiﬂ%%éﬁ%\ FEMAN S RIEAH A B

£ 21 e, BREEANNAIFEB LI T
WESHEANEE, NRER. EFEAMEZEABIN
HMBYESRAE TIRVIRIF.

WE, MIERINRE, BUBEEEA
WIS, 2011 %, KEEANEEZZA
7 GEFRW) , KUK “RIP. EENA
R, XEBE—MMMAERS TEEthE
KB AR IR M 2 BRI A,

BAX—BETTEEZMRNEZTES, B
BBy AELE . A ST ERYRS AT
ERARSIMEZRASHME. mEEFXE
MRS EFRBVFRF . A R BEREIA
RE), EEANEERENmL. AL,
PELER “—H—B Bk lZ5 AR
MSE & B R ERR AR R ERI Mo

15 United Nations, “Websites Regional Human Rights Mechanisms and Arrangements” | see https://www.ohchr.org/en/countries/
nhri/websites-regional-human-rights-mechanisms-and-arrangements.
16 United Nations, “Brief history of UN Human Rights” , see https://www.ohchr.org/en/about-us/brief-history-un-human-rights.
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1.2 EIFRAEE

1.2.1 FSERE

(KEEES) BRaENEXH, " EMRTES
ERMNME R, SFEHEFLFNEoHD HiREFRA
FE5Z2URFRIPAR, A T BEERZ M.

United Nations, “United Nations Charter” , see https://www.un.org/en/about-us/un-charter.
United Nations, “United Nations Charter, Chapter I: Purposes and Principles” , see https://www.un.org/en/about-us/un-
charter/chapter-1.United Nations, “United Nations Charter, Chapter IX: International Economic and Social Cooperation” ,

see https://www.un.org/en/about-us/un-charter/chapter-9.
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1.22 HBRANES

(ERANES) BANAE EN—PEREEANX . CHREEIAZMXES
NEVERMXUERIIRAEERE, BXEH T N EERERIPIVER AN AEEIA
A, (ERANES) BET 70 2PANFAEY, FAAHBF 78R, XEFRY
ELWCEEKER FIERABMEREPRIT (ERANEE) ) - °

(ERANES) BREVERES. ¥EEWFEEANBERFSIAT (HEHRAMN

5= o

26 1.1 —EERRREEN B U A AL IKEEERHER

ERRZ, ZEREZU (ERANES) « EfFmITAR (KT IERFERRN
MRFES) « KEHR (BEEWAEN) ( KRGE2KRY. (ReEIfdtls
ASHERERN) M (EREE) L ENMES) PrEapIERANRRINTES.

1.2.3 ElfR ANEE

1966 F 12 B, BKEEA=BI T RIHE— P BEEANBPERFREL: (£
HEXUNFEPRRLY)  (CESCR) Ml A RERMBUENFMEPRAZI) (CCPR)
It

T
11
ELERKLBERTA “ERALY” o 7

18 United Nations, “Universal Declaration of Human Rights” , see https://www.un.org/en/about-us/universal-declaration-of-
human-rights.

19 Schneider Electric, “Human Rights Global Policy” , p.2, see https://download.schneider-electric.com/files?p_
enDocType=Brochure&p_File_Name=Human+Rights+Global+Policy.pdf&p_Doc_Ref=Human_Rights_Policy&
£a=2.203118356.485709037.1657193633-1090027147.1657193633.
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(EFRANES) MXMIMRAYEE—E, WAMN “EFANER o

(EFHEXUNFEFRALN) 1 (RARRBGENRFERAL) METEMA
LYEENAR. BUa. £5F. ASMXURF], EFRFIBITFSNF 5l 2]
BX, IAREKANERA. 43 FF. EEREMNE B TIEFABINF LULAR
T=BINF Hitt, —EhIAEHANBRPERAENEEXRMAL), XKIMA
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20 United Nations, “International Bill of Human Rights” , see https://www.ohchr.org/en/what-are-human-rights/international-
bill-human-rights.



21 United Nations, “The Core International Human Rights Instruments and their monitoring bodies”, see https://www.ohchr.org/en/
core-international-human-rights-instruments-and-their-monitoring-bodies.
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22 United Nations, “The United Nations Human Rights Treaty System” , see https://www.ohchr.org/sites/default/files/
Documents/Publications/FactSheet30Rev1.pdf.
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23 United Nations, “About special procedures” , see https://www.ohchr.org/en/special-procedures-human-rights-council.
24 United Nations, “The United Nations Human Rights Treaty System” , see https://www.ohchr.org/sites/default/files/

Documents/Publications/FactSheet30Rev1.pdf.

25 United Nations, “Working Group on Business and Human Rights” , see https://www.ohchr.org/en/special-procedures/wg-

business.

26 United Nations, “Universal Periodic Review” | see https://www.ohchr.org/en/hr-bodies/upr/upr-main.
27 United Nations, “Basic facts about the UPR” | see https://www.ohchr.org/en/hr-bodies/upr/basic-facts.
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28 United Nations, A/HRC/40/6, “Report of the Working Group on the Universal Periodic Review - China” , see https://
documents-dds-ny.un.org/doc/UNDOC/GEN/G18/446/59/PDF/G1844659.pdf?OpenElement.
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29 ILO, “International labour standards and human rights” | see https://www.ilo.org/global/standards/WCMS_839267/

lang--en/index.htm.
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30 ILO, “AboutthellLO” ,see https://www.ilo.org/global/about-the-ilo/lang--en/index.htm.

31 ILO, “How the ILO works” -
index.htm.

32 ILO, “Conventions and Recommendations” , see https://www.ilo.org/global/standards/introduction-to-international-

“Main Bodies” , see https://www.ilo.org/global/about-the-ilo/how-the-ilo-works/lang--en/

labour-standards/conventions-and-recommendations/lang--en/index.htm.
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36 The UN Working Group on Business and Human Rights, “The UN Guiding Principles on Business and Human Rights
- An Introduction” , see https://www.ohchr.org/sites/default/files/Documents/Issues/Business/Intro_Guiding_
PrinciplesBusinessHR.pdf
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37 UNGPs, p.1, see https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf.

38 The UN Working Group on Business and Human Rights, “The UN Guiding Principles on Business and Human Rights
- An Introduction” | see https://www.ohchr.org/sites/default/files/Documents/Issues/Business/Intro_Guiding_
PrinciplesBusinessHR.pdf.

39 “Guilding Principles on Business and Human Rights at 10: Taking Stock of the First Decade” , Executive summary, see
https://www.ohchr.org/sites/default/files/Documents/Issues/Business/UNGPs10/Stocktaking-reader-friendly.pdf.
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40 https://www.cki.com.hk/english/PDF _file/sustainability/sustainability_policy/human_rights_policy.pdf

41 https://new.abb.com/sustainability/society/human-rights

42 UNGPs, principle 12, see https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_
en.pdf.
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43 ILO, “Tripartite Declaration of Principles concerning Multinational Enterprises and Social Policy (MNE Declaration)” , see
https://www.ilo.org/empent/areas/mne-declaration/lang--en/index.htm.

44 Bouygues, “CSR Charter for Suppliers and Subcontractors” | see https://www.bouygues.com/wp-content/
uploads/2022/05/2022-charte_rse_ang_bat.pdf.
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45 WEPs, “About” | see https://www.weps.org/about; UNICEF, “Children” s Rights and Business Principles” , see https://
www.unicef.org/documents/childrens-rights-and-business-principles; PRI, “What are the Principles for Responsible
Investment?” see https://www.unpri.org/about-us/what-are-the-principles-for-responsible-investment
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https://sites.unicef.org/csr/files/FINAL_Investor_Guidance_UNICEF_Sustainalytics.pdf
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47 OECD, “Our globalreach” | see https://www.oecd.org/about/members-and-partners/
48 OECD, “OECD Due Diligence Guidance for Responsible Business Conduct” | see https://www.oecd.org/investment/due
diligence-guidance-for-responsible-business-conduct.htm.
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49

50

The Guidelines are different in nature from other OECD documents listed here. They include a governmental consensus on
responsible business conduct and provide for establishment of national contact points in adhering governments.
UniCredit, “Human Rights Commitment” , p2, see https://www.unicreditgroup.eu/content/dam/unicreditgroup-eu/
documents/en/sustainability/our-vision-of-a-sustainable-bank/policies-and-guidelines/Human-Rights-Commitment_
vers.1.pdf.
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51 WEPs BROCHURE (March 2022), p29, https://www.weps.org/sites/default/files/2022-03/WEPs%20BROCHURE%20
(March9%202022).pdf

52 Mitsubishi Electric, “Supply Chain Management (Procurement)” , see https://www.mitsubishielectric.com/en/
sustainability/social/supplychain/index.html.
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54 https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-1
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Human Rights Impact Assessment of the Bisha Mine in Eritrea https://media.business-humanrights.org/media/documents/
files/documents/Nevsun_HRIA_Full_Report__April_2014_.pdf
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64 https://www.ungpreporting.org/reporting-framework/management-of-salient-human-rights-issues/stakeholder-
engagement/

65 https://www.ohchr.org/sites/default/files/Documents/Publications/TheOtherinfrastructureGap_FullLength.pdf p.32.
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82 Guidance on Responsible Business in Conflict-affected and High-Risk Areas:
A Resource for Companies and Investors, see https://d306pr3pise04h.cloudfront.net/docs/issues_doc%2FPeace_and_
Business%2FGuidance_RB.pdf
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95 https://bhr-navigator.unglobalcompact.org/issues/freedom-of-association/definition-legal-instruments/
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https://bhr-navigator.unglobalcompact.org/issues/freedom-of-association/

ILO C154, art.2, see https://www.ilo.org/dyn/normlex/en/f?p=1000:12100:0::NO::P12100_INSTRUMENT _ID,P12100_LANG_
CODE:312299,en:NO.
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/instructionalmaterial/wcms_425004.pdf

100 https://www.ilo.org/wecmsp5/groups/public/---ed_protect/---protrav/---travail/documents/instructionalmaterial/wcms_425004.pdf
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101 TheILO defines social dialogue as all types of negotiation, consultation or simply exchange of information between, or among,
representatives of governments, employers and workers, on issues of common interest. It encompasses bipartite or tripartite
consultations and negotiations taking place at all levels, see https://www.ilo.org/ifpdial/areas-of-work/social-dialogue/lang--en/
index.htm)%20%20a
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https://bhr-navigator.unglobalcompact.org/issues/freedom-of-association/
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https://www.ilo.org/empent/areas/business-helpdesk/fags/WCMS_DOC_ENT_HLP_CB_FAQ_EN/lang--en/index.htm#ENQCB22
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104  https://www.ilo.org/empent/areas/business-helpdesk/fags/WCMS_DOC_ENT_HLP_FOA_FAQ_EN/lang--en/index.htm
105 https://res-www.zte.com.cn/mediares/zte/Files/PDF/white_book/20200702HumanRightsandLabourRightsPolicy.pdf
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107 https://www.vodafone.com/content/dam/vodcom/sustainability/pdfs/vodafone-group-human-rights-policy-statement-
december-2019.pdf

108 https://foreignpolicy.com/2018/08/31/chinese-aid-and-investment-are-good-for-africa/
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109 https://www.ilo.org/empent/areas/business-helpdesk/tools-resources/WCMS_DOC_ENT_HLP_CB_FAQ_EN/lang--en/index.htm

110 OHCHR, “Baseline Study on the Human Rights Impacts and Implications of Mega-Infrastructure Investment” , https://www.
ohchr.org/sites/default/files/2022-01/Baseline-Study-on-the-Human-Rights-Impacts-and-Implications-of-Mega-Infrastructure-
Investment.pdf.
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111 https://www.lukoil.com/Sustainability/Ouremployees/Socialpartnership
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https://unglobalcompact.org/what-is-gc/mission/principles/principle-3

https://bhr-navigator.unglobalcompact.org/issues/freedom-of-association/
https://www.ilo.org/empent/areas/business-helpdesk/WCMS_DOC_ENT_HLP_FOA_EN/lang--en/index.htm
https://www.ilo.org/empent/areas/business-helpdesk/WCMS_DOC_ENT_HLP_CB_EN/lang--en/index.
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119 https://www.ilo.org/declaration/info/publications/freedomofassociation/WCMS_160208/lang--en/index.htm

120 https://www.ilo.org/wecmsp5/groups/public/---ed_protect/---protrav/---travail/documents/instructionalmaterial/wcms_
425004.pdf

121 https://www.ethicaltrade.org/sites/default/files/shared_resources/foa_in_company_supply_chains.pdf
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122 https://www.ethicaltrade.org/resources/foa-worker-representation-company-guidance
123  https://www.sedex.com/wp-content/uploads/2016/09/Sedex-Supplier-Workbook-2014-version-Web.pdf
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124 1LO, C29, art.2(1), see https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C029.
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125 https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-4
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